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Vaccination 
Verification



(State Public Health Officer Order of August 11, 2021)

 LEAs must be in full compliance with the Vaccination Order by October 15, 2021.
 The Order applies to public and private schools serving students in transitional 

kindergarten through grade 12, inclusive, but does not apply to home school, 
childcare or to higher education.

 The Order applies to all workers, defined as “all paid and unpaid adults serving in 
the school settings.”

 FAQ recently clarified applies to all workers even if they don’t work at school or 
interact with students.

 Contractors?
 Volunteers?

Summary of Vaccine Verification for Workers in School
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All schools identified in the Order must verify vaccine status of all 
workers.

Verification methods (may only use the following methods):
1. COVID-19 Vaccination Record Card (issued by the Department of Health and 

Human Services, Centers for Disease Control & Prevention or WHO Yellow 
Card), which includes name of person vaccinated, type of vaccine provided 
and date last dose administered); OR

2. a photo of a Vaccination Record Card as a separate document; OR
3. a photo of the client's Vaccination Record Card stored on a phone or 

electronic device; OR

Vaccine Verification
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4. documentation of COVID-19 vaccination from a health care provider; OR
5. digital record that includes a QR code that when scanned by a SMART Health 

Card reader displays to the reader client name, date of birth, vaccine dates 
and vaccine type; OR

6. documentation of vaccination from other contracted employers who follow 
these vaccination records guidelines and standards.

 In the absence of knowledge to the contrary, a school may accept the 
documentation presented as valid.

 Schools must have a plan in place for tracking verified worker 
vaccination status and must be provided to local public health 
departments upon request. 

Vaccine Verification (continued)
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Testing 
Unvaccinated 

Employees



 Workers/adults not fully vaccinated, of unknown status, or 
who have not provided verification documentation must be 
considered unvaccinated and are required to undergo 
diagnostic screening testing (at least one time/week).

 Any PCR (molecular) or antigen test with Emergency Use 
Authorization may be used.

 Must have a plan in place for tracking test results, 
conducting workplace contact tracing, and must report 
results to local public health departments.  

 Testing shortages?
 Handling substitutes and volunteers.

Testing Requirements (for Unvaccinated or Unverified 
Workers)
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Storing Vaccination 
and Testing Records



 Confidentiality versus Tracking Requirements
 Documentation about employee vaccination status is considered medical 

information and must be kept confidential.
 Schools must have a plan in place for tracking verified worker vaccination 

status. Records of vaccination verification must be made available, upon 
request, to the local health jurisdiction for purposes of case investigation.

 Schools with workers required to undergo workplace diagnostic screening 
testing should have a plan in place for tracking test results and conducting 
workplace contact tracing, and must report results to local public health 
departments. 

Storing Vaccination and Testing Records
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Negotiations 
Impacts



 Decision to implement vaccine verification is not 
negotiable (mandatory requirement/order).

 Potential negotiable impacts.
 Paid time for vaccines?

 When/where tests are conducted?

 Discipline/consequences for failure to test?

 Quarantine?

 Other impacts?

Negotiation Impacts
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Exemptions and 
Protocols
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 How do you handle 
employee submitting 
doctor’s note exempting 
from vaccine and testing?

 What about a note 
regarding their bona fide 
religious beliefs? 

Medical and Religious Exemptions to Vaccine 
Order Requirements
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Questions?
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Thank you from 
Lozano Smith.
Together with you, we’re impacting 
communities and lives through: 

 Professional development
 Volunteer projects
 Sponsorships and award programs
 Scholarships

#BlueHatProject
#LozanoSmithFoundation
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For more information, questions and comments 
about the presentation, please feel free to contact:

Roman J. Muñoz
Partner

Tel: 916.329.7433
rmunoz@lozanosmith.com

Chelsea Olson Murphy
Partner

Tel: 805.471.7080
colsonmurphy@lozanosmith.com

Or any of the attorneys in one of our 8 offices.



Disclaimer: These materials and all discussions of these materials are for instructional purposes only and do not constitute legal advice.  If you need legal advice, you should contact your 
local counsel or an attorney at Lozano Smith.  If you are interested in having other in-service programs presented, please contact clientservices@lozanosmith.com or call (559) 431-5600. 

Copyright © 2021 Lozano Smith 
All rights reserved. No portion of this work may be copied, distributed, sold or used for any commercial advantage or private gain, nor any derivative work prepared therefrom, nor shall 
any sub-license be granted, without the express prior written permission of Lozano Smith through its Managing Partner. The Managing Partner of Lozano Smith hereby grants permission 
to any client of Lozano Smith to whom Lozano Smith provides a copy to use such copy intact and solely for the internal purposes of such client.  By accepting this product, recipient agrees 
it shall not use the work except consistent with the terms of this limited license.

@LozanoSmith
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Tatia Davenport
Chief Executive Officer

CASBO 
tdavenport@casbo.org
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Thank You!

*This session qualifies for one (1) continuing education 
unit so long as you attend the live webinar in its entirely. 
To receive your CEU, please contact Michelle Neto at 
mneto@casbo.org one week after the webinar 
concludes. 

mailto:tatia@casbo.org
mailto:mneto@casbo.org
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